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Limited
DBID : 405766 and Audit Id : 197322
Audit Type : Full Audit

Audit Date : 09/11/2020
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Main Auditee Information @

Name of producer :

Henghua Footwear Technology Limited

DBID number : 405766
Audit ID : 197322
Address : No.33, Hecang Road, Houjie Town Dongguan
Province : Guangdong Country : China
Management Representative : Wenxiong Jie
Contact person: Wenxiong Jie Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Footwear (including sport shoes)
Product Type : Women shoes
.
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Producer : Henghua Footwear Technology

Limited amfori () ssc

DBID : 405766 and Audit Id : 197322 Audit Date : 09/11/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : ‘ 10/11/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

At the beginning of the audit, Mr. Duan Wei / Factory Director, Mr. Zhou Liang / Administration Supervisor, Mr. Teng Song / Worker Representative attended
the opening meeting.

The factory was established on October 11, 2014 and specialized in the manufacture of women shoes. Business license number was
91441900315037131J. Factory name in English was Henghua Footwear Technology Limited. Factory local name was < 5¢ i {5 45\ Rl B A FR A 7 .
Factory address in English was No.33, Hecang Road, Houjie Town, Dongguan City, Guangdong Province. Factory local address wasZs 5¢ i /& 4 #2544 K
:#%33%5. The factory rented the 2nd floor of one 3-storey production building as workshops, warehouse and office. Total construction area was about 1200
square meters. No dormitory or canteen was provided by the factory. The main production processes included cutting, sewing, forming, inspection and
packing. There were a total of 91 employees with 80 production workers and 11 non-production staffs in the factory. The youngest employee noted during
this audit was 21 years old. According to factory management representation, there was no obvious peak season in the factory during the year.

The factory adopted biometric fingerprint system to record employees’ working hours. There was only one working shift for employees and working hours
were 8:00 to 12:00 and 13:30 to 17:30. Employees’ wages were paid by the end of each month after the payment period per bank transfer with wage stubs
issued. Per payroll review and interviews with management and employees, all employees were paid by hourly rate.

During the audit, 30 employees' time records and payrolls were sampled as follows for working hour and wage testing: 10 samples from current paid month
of September 2020, 10 samples from random months of August 2020 and January 2020 respectively. Besides, auditor randomly selected 5 employees’
time records from the most recent compete month of October 2020 for review. It was noted that all sampled employees were paid at least RMB9.89 per
hour for normal working hours, which met the local minimum wage of RMB1720 per month or RMB9.89 per hour since July 1, 2018. Based on the samples,
all employees were compensated with no less than 150% and 200% of normal wages for overtime hours on regular days and rest days respectively, which
was compliance with legal requirement. No overtime was found on statutory holidays. According to the sampled time records, the maximum monthly
overtime hours were 92 hours while maximum daily overtime hours were 2 hours. All sampled employees obtained at least one day off every seven
consecutive days.

According to the social insurance payment receipt provided by factory management, it was noted that only 16 out of 91 employees (17.58%) were provided
with accident insurance, pension insurance, unemployment insurance, maternity insurance and medical insurance in October 2020. The factory had
provided commercial accident insurance to 87 employees with a valid period from September 1, 2020 to August 31, 2021. As a result, all employees were
covered with accident insurance.

Further, 10 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

During the closing meeting, auditor provided the factory representatives with a general overview and explained all of the findings to them. Mr. Duan Wei /
Factory Director, Mr. Teng Song / Worker Representative signed the onsite CAP and agreed to take corrective action.

Remark:

1. The auditee rented the 2nd floor of one 3-storey production building as workshops, warehouse and office. Per onsite observation and document review,
the 1st floor was used by Dongguan Youli Zipper Co., Ltd and Dongguan Huiying Food Management Service Co., Ltd with independent business licenses,
separate management system, payroll and attendance system. No worker exchange was found. The 3rd floor was kept idle as per onsite observation.

2. No agency or contractor was used by the auditee. No government waiver was obtained by the auditee. No Collective bargaining agreement in the
auditee.

3. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Terry Lai

APSCA Auditor Registered Number: RA21701187
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Henghua Footwear Technology

Limited

DBID : 405766 and Audit Id : 197322

Audit Type : Full Audit

Audit Date : 09/11/2020
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Ratings Summary @

Auditee's background information

Auditee's name :

Henghua Footwear Technology Limited

Legal status :

Ltd company

Local Name : HeEmfEEE VB ARAR Year in which the auditee was founded : 2014
(91441900315037131J)
Address : No.33, Hecang Road, Houjie Town Contact person (please select) : Wenxiong Jie
Province : Guangdong Contact's Email : xing9806@vip.163.com
City : Dongguan Auditee’s official language(s) for written Mandarin
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°56'39" E113°38'34" Total turnover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

300000 pairs per year

Product Group : Footwear (including sport shoes) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Women shoes
Auditee's employment structure at the time of the audit
Total number of workers : 91 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 33 58
Temporary workers 0 0
In management positions 6 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 32 58
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 33 58
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Henghua Footwear Technology

Limited amfori () ssc

DBID : 405766 and Audit Id : 197322 Audit Date : 09/11/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: C Deadline date:09/05/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee had established an effective management to implement the BSCI Code of Conduct as requirement, and to ensure daily operations
work in line with BSCI. The auditee had appointed a senior management staff to ensure that the BSCI values and principles were followed in a
satisfactory manner, such as following up with the grievance mechanism, ensuring that workers receive and have received training relevant to the
BSCI values and principles, occupational health and safety risk assessments, and also BSCI CoC had already been posted on site. Furthermore,
the auditee had established the policy of selection of business partners and conducted periodic social responsibility assessment for their main
business partners to ensure that they could met the requirement of BSCI CoC.
WA DA SIMBSCIZREN. T MM EE AR, I HfE 02 EURBSCHE . BaTRZ T Edr 1 — & M P BN 5 LU R 58 73 1048
BSCUAME A M Z R, 4Bk i yRpLa], #0f R T2 503 0 2 2045 XBSCIUME A E MIARHERTEE I, BRI E R 5 2 4 UG PP 2545, Bl kg 1
BSCUT AHEN . [RS8 % 75 g or 1 Ak PhiE R Fr I HLE % R LR ML A AR K FEREAT +E 22 STEVTAl AR R ILATF 5 BSCUT A 57 M 23K

1.4 -  The factory did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order and/or contracts,
because employees’ overtime hours exceeded legal limit. BSCI Code of Conduct: The auditee should organize its workforce capacity to meet the
expectations of the delivery order and/or contracts.
ORI B A2 05 0 51 T B AT BT A P2 A G URIA A AT B A/ a A R W8, (ROR 5 T BB VA . BSCHT AT g aids s

CEP=TD) LTS ToRIK A AT SR 35 R T A K

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date:09/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
BSCI Code of Conduct in new version was displayed in the workshop for the workers’ awareness. Workers and management staff were trained
on BSCI COC and TOI upon their hire and refreshed annually. Satisfactory evidence was provided to show that the facility had freely and
democratically elected worker representatives. One worker representative was elected by workers freely in April 2020. The facility had held the
meetings with the worker representatives regularly. The facility had provided various ways for the workers to report grievances such as the
suggestion box and open door policy. Within the past 1 year, there had been no reported grievances. Workers were not retaliated from reporting
grievances.
SROHTRA FIBSCIRIAT 9 A SR IFE 4= 18], 53 W] LARERT 7@ 2IBSCIAE N (¥-HHRIZE R . 53 TR BN S37E NHRIN A5 REATBS CIAT g v WU A R b
SERESK IR, I BEFEEHT R AR REIER SR T A H g2 R TARE. T WEA 14 T2020504 H g2 A TAEX. T A5
B TARR B AL 2 TUAE 24T E . T A 40 0 LIRS Mg R, R WA B i R1EL, BAILIRH RIS
Blo R TARBENICHR R URE T SRS .

2.4 - The factory had provided training on BSCI Code of Code of Conduct to all employees and BSCI COC was also posted onsite for employees’
reference. However, the workers or worker representatives were not well aware of BSCI Code of Conduct. BSCI Code of Conduct: The auditee
builds sufficient competence to successfully embed responsible practices in the business operation. This refers to managers, workers and
workers representatives.

L) AX A R LT TBSCHT A~ SR, JF HIIZ 5K T BSCIHT A~ Mgk 57 TH ek, H2, TARTAREXNIBSCHT AFMIARAE R
BSCUTASFI: %77 (A7) FRaiEIR FAIN LG, CMETENL S E R Ihas & THEMYE, BiFam,. TAMTARE.

Remarks from Auditee:
None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had set up the social policy regarding freedom of association and collective bargaining, which allowed workers to participate
associations on their own will if legally permitted and prohibited discriminating those workers for any identity. Workers’ representatives were not
discriminated but had free access to workers and were encouraged to communicate with workers regarding anything about workers’ rights and
obligations.
WEHAZITEESL T A R H A A AR B AL 22 SUEBRSE, S 5 T e S ik e vE i R s LA B R AIBUR], T ELAS X IX 2 5) A AR AT
RRHIAT Ao B TARTRIA 2B, T2 7T B 3 53 T s AR AR 5 53 i@ A S O AURI I SLS5 1A £ i) o

Remarks from Auditee:
None
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Producer : Henghua Footwear Technology

Limited amfori () ssc

DBID : 405766 and Audit Id : 197322 Audit Date : 09/11/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee had established a written policy on anti-discrimination. The policy defined that the main auditee would not discriminate workers
by race, gender, ages, etc. According to interview statement with workers, workers could use the grievance system through suggestion boxes or
telling to worker representative once workers' right was infringed. Furthermore, the policy on discipline measures made by the main auditee was
in line with legal requirement. The person who raise grievance would not receive any discriminatory practices.
BT AL T SRS IBUR,  ROSBOR T R AT AR R, M, RS BRI R T XA . ARHE R TR, A 5 LA 2 3
AEAR S, B3 ) DAl WA BORT Bt ARG R Bt TR Bt AT 450 T HL, @ B AT RS TR, AR RS 375 A AIBSCl
R TS R 52 2 A

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: B Deadline date:09/05/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee had set up wage and benefits paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave
and maternity leave etc. Based on the wages and time records provided by the main auditee, workers were paid by hourly rate. Employees
minimum wage was paid at least RMB9.89 per hour, which was not less than local minimum wage standard of RMB9.89 per hour. Employees’
wages were paid by 30th of each month after the payment cycle. During the audit, no unreasonable deduction or illegal deduction was found.
Currently, the auditee was only able to provide social insurance to partial employees, but the auditee was willing to increase the coverage rate
step by step.
B TT ) T LB SO BURAAR RO, AR FIECR G4 0 THRENEE R E , i, 80, PSS E. ARHE 4 o A% 7 S Ak T B AR Bl %
SR, BT TSR . A TR AR T 52 9.89 0/, M T A iR T Bt ARt (9.897G//NI) o 53 T I T HE7E T 9 45 58 1 11930 H LA AT
E?k;tfﬁﬁﬁfi* » REIBE AT AAEHBCE RN R . H AT 7 R A TIR AL ORBAR R, (R BB 0t TIIAL R
ZRE.

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that only 16 out of 91 employees (17.58%) were
provided with accident insurance, pension insurance, unemployment insurance, maternity insurance and medical insurance in October 2020. In
accordance with Article 73 of the Labor Law of the People’s Republic of China No evidence indicated that the insufficient coverage of social
insurance was caused by the employees’ unwillingness to participate in the program. Local government department did not mandatorily required
the factory to provide all five types of social insurances to all employees. The factory had provided commercial accident insurance to 87
employees with a valid period from September 1, 2020 to August 31, 2021. As a result, all employees were covered with accident insurance.
Factory management represented that they could not provide all five types of insurances to all employees currently and had not set up a plan to
increase the social insurance participation rate so far.

HZ ORI LT At R s AL . R T7 3R 0EI20204210 H A+ S (RIS S ok S dis SR T (UA16/914 R T (17.58%) WK T AR, F7&
PRz, JMbfRE:, AT RAET R . R (e NRIVMETFNE) B73% WA KRR A DRI OR . B3 s 2k
BT A ARG SESFIRIS . ) A A87 4 A LIS 1 Rk SMRE: CERO: 20204:9H1H-20214E8 H31H D - ik, Frf i L#A x5 LOifR
Ko L) RN AREEANA R TRETR, JFH, HakARe i TSRERl.

Remarks from Auditee:
None
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Producer : Henghua Footwear Technology .

Limited amfori BSCI
DBID : 405766 and Audit Id : 197322 Audit Date : 09/11/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: D Deadline date:09/05/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had provided the time records since October 2019 for review. There was no obvious peak season in the factory. The auditee
arranged one shift for all employees. The normal working hours were 8:00-12:00, 13:30-17:30, Monday to Friday. They need to over time on
Saturday. The maximum overtime hours were 2 hours a day and 92 hours a month. Employees would obtain at least one day off every seven
consecutive days. Employees’ overtime wages were compensated in accordance with law requirement. Working hours were recorded by
biometric fingerprint system.
L4t T H2019F10 5 e i) Lo A5 8hid sk Mt . L) WA RIS, 4 RLSAT—JET/ER]. TAER R 98:00-12:00, 13:30-17:30,
JA—Z R TAE. RIS, R FMER a2/, Bk H YL (8 5992/t R TA-ERZEADIRE — KRR . AT RINIET 5 32 B
FRIAT . TAER EIES RS R Gid R -

6.2 - It was noted that 33 out of 35 sample population employees worked in excess of the statutory overtime hour limits. A review of 35 sample
population employees’ time records (10 samples from current paid month of September 2020, 10 samples from random months of August 2020
and January 2020 respectively, 5 samples from most recent complete month of October 2020) yielded the following: a) 9 (selected from various
departments) out of 10 sample population employees’ monthly overtime in September 2020 reached 66 to 76 hours, b) 10 (selected from various
departments) out of 10 sample population employees’ monthly overtime in August 2020 reached 40 to 82 hours, c¢) 9 (selected from various
departments) out of 10 sample population employees’ monthly overtime in January 2020 reached 38 hours, d) 5 (selected from various
departments) out of 5 sample population employees’ monthly overtime in October 2020 reached 84 to 92 hours, which exceeded the legal limit of
36 hours per month. In accordance with Article 41 of the Labor Law of the PRC
MR 7RG T IC S, A% ORI G TANPEI [ T e bt BTAZ RN T AR BN il e AR S5 M A (M I B A H
$120204:9H ,  MBEHLH 132020428 H Al 202041 H #-lil10MEAS, M= 856 4 H 4320204E 10 H s/ MEA), A I3E3344 53 T ANBE S )k
TR bR E, BAARC:  a) 91044 3R 5 L AE20204E9 J (KRIINFERT () 966-76 /M s b) 10/1044 Hilid¥: 53 72020478 H (I INHERT [A] 540-82/\if ; ¢)
904 3l 51 T.7E2020481 H 1 InFERT [ 38/t s d) 5/544 4 51 T.¥E20204E10 H 1IN FEmT (] 984-92/Nif, ik H I HEMT [ A B i 36 /)N
BEAEE . R (e N RIEAIE 7305 H541%.

Remarks from Auditee:
None
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Producer : Henghua Footwear Technology

Limited amfori () ssc

DBID : 405766 and Audit Id : 197322 Audit Date : 09/11/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date:09/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had made its own health and safety regulations and rules based on the legal requirements and BSCI Code of Conduct and also
established OHS committee. A risk assessment was conducted throughout the facility. The factory had appointed specialized management staff
to take charge of the OHS affairs and provided periodical health and safety training to workers regarding such as medical emergency treatment,
PPE usage, chemical safety, machine operation, fire drill exercises and etc. Fire drills were conducted at least twice per year and the latest fire
drill was conducted in October 2020. Furthermore, the factory provided a safe and comfortable working environment to workers: installing
sufficient fire equipment, inspecting the fire equipment and facilities on a monthly basis, providing sufficient toilets, first aid kits, and qualified
drinking water, and etc.
o A% 75 AR AR A R DL N BSCIR SR 2 57 1 (il 22 i E A S U, RISt 7 1 SRR e 22 2 2 R 2> 0 AT AZ T WP AN X el gt AT XUBS: DA
L) ZAELTTRE R AR AT B2 B I e % 0 LT R TR R, Lhin By far il . AR sl 2 dh 22 Bl
PLES B ERAERRI VHBE 255 . YH I SRR B D BT IR, Bl — UH B 2 I 1) 220204E10 H o J34h, L) 45 A AR 1 22 & T3
Bi, LRt TR RTHPT B H B B AN A S H BT RO T RIS T A SR SRR SR

7.1 - 1. It was noted that the safety training for the safety production management personnel in the factory did not obtained the safety training
qualification certificate. In accordance with Article 21 of Law of the People’s Republic of China on Production Safety, Article 10 of Provisions on
safety training for production and business units 2. It was noted that one cargo lift was used in the factory, but the Special Equipment Safety
Management Certificate was not provided for review. In accordance with Article 38 of Safety Monitoring Regulation of Special Equipment
1. H ORI TR AP B R AR S AAE T . AR (P NRIEME 2=k o2, (CEPGE A2 aihijii
) ok 2. W GURBLL) HEME A G Bk, (B8] U7 RAER AU A B A 2 BB SUEB AL AT . AREE CRRRh B R A MR I) H38%%

7.6 -  The factory had provided active carbon masks and rubber gloves to employees using glue in the forming workshop for free of charge. However,
as per onsite observation, 1 out of 10 employees using glue in the forming workshop were not wearing the provided rubber gloves and were
wearing medical masks rather than active carbon masks. In accordance with Article 42 of Law of the People’s Republic of China on Production
Safety
)9 R 2 (e A AR K B B3 T G e it 7V D BRI T8, (R, BAZ ISR B AR 4 1) 1/1 04 3 S/ Y B3 A IR ) SR (kIR
F£, AR D BREH DR, JREREMR 058, RE ChENRIEME 247 %k) H42%

7.7 - It was noted that no anti-leakage facility (e.g. secondary container) was available for the glue stored in the chemical storage area. In accordance
with article 20 of Regulation for Safety of Hazardous Chemical The factory had established a written chemical management procedure and the
employees who worked in contact with chemicals were provided with safety training.

HAZ DU LT A AT X AT B K B W E D IR B (. —REER) o AR CERib i 2 B 5520% T 250 72 i
BREFR, JFEAXHME A S R TR T2 5

7.21 - Remark: No canteen was provided by the auditee.
ks W O R T A T

7.23 - Remark: No transportation was provided by the auditee.

FlE: WRTRZIT BA R AEEsS R .

7.24 - Remark: No dormitory was provided by the auditee.

RV WHBITRARME &S R T,

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established the social policy and procedures on no child labor, age verification mechanism, recruitment procedures and remedial
procedures in case children were found. It was noted that the HR related officer had to check the ID and age during the hiring process. Through
management interview, worker representative interview and employee interview, all knew the child labor forbidden policy and confirmed no child
labor in the factory. The interviewees stated that no child ever appeared in the factory before.
B A% 75 AL T A RAE A B T A S EBORANEE Y . RO SRR LUK 28 TAMSOBOREE . B DRI AROAH SR HRON 53 T8 A AT 10 25
PERE L SR O LRHOARRS . R IR, R AR T R B T R AR S A K S be At 1k 2 TR Hfi e L A B L. BRI R TR X
PMAHEAT BT L3 .

Remarks from Auditee:
None
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Producer : Henghua Footwear Technology

Limited amfori () ssc

DBID : 405766 and Audit Id : 197322 Audit Date : 09/11/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had set up the social policy and procedures on young workers’ protection and also conducted risk assessment for young workers.
Although there was no young worker working in the factory currently, the auditee had a clear understanding that young workers were more
vulnerable than most workers and stipulated a series of protection rules for young workers, such as, young workers should be adequately
protected against any harmful working condition, should not be engaged in night shifts, should have access to effective grievance mechanism,
and should be properly trained on OHS, etc.
Wl o A% 7 RESL T SRR BAE AR AL S SR BCRAIRE Y, HAT XS R B LT R PPl . R B %5 H AT SR R BEE L, (EX R
TR 7850 NN, BLlE T — RIFRBE LR E, i AMFLHERBRE TNFEAHEFH N LE, AME2HRBREL R, %
SR AR AR TR BT AU PR R, FR LA AR AR TR A S e e A B, 454

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had set up hiring procedures and provided orientation training to workers about their legal rights and responsibilities regarding such
as wages and benefits, working hours, occupational health and safety, disciplinary measures, etc. As per documents review, on-site observation
and worker interviews, it was noted that there were no temporary workers, home workers or students at school ages hired by the factory and the
factory also did not use dispatched workers. At the same time, the factory signed labor contracts with all workers and also provided copies of the
labor contracts to all workers.
Wl A% T L T AR AR A B 5 TR T O T AR 5 LSS MNERESI, LA R TR A TARR R, B A RS, @i
SO, B R LA R GT U, RIS AT A IR A T FETACL R AT, B R AR oy B, A A 7 SR
To W, ST MATA R TEET T 5786 R R4 0 TR T —h I7 3 & R4 .

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site tour, document review and interview, the auditee didn’t limit the employees’ freedom including resignation or ask for leave from the
factory. The inhumane or degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse never occurred. There was
no prison labour or forced labour. No ID card or wage was withheld by factory. It was observed that workers were working without pressure.
Disciplinary measures were all reasonable: Verbal warning, warning letter and termination.
ST BIEVT, SCHPERTIR, BETRZI7 B IRE 5 TR E B, GBS R TANRZ BN NESA MRS AR5 R A A
iﬁ*ﬂ/ﬁﬁgﬁfﬁégriggﬁﬁiﬁ%Iﬁ%ﬁ%iﬂe T A ME TR SEN T8 . 0 LA BRAE . AT &, e ass.
AL, BEENRE.

Remarks from Auditee:
None
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Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: C Deadline date:09/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established written environmental protection procedure and designated a specific person to collect and update environmental
laws to respect law requirements. During plant tour, it was found waste was not dumped in natural environments, or burned on open fires. No
obvious pollution was found in this factory. The hazardous waste was disposed by a qualified contractor. The factory did not receive any fines
from local environment bureau ever since.
W% T7 RS T AR R T #HBUR, I HA fif g & N AT IR B A SR A S0, SRORIEIE ST 3 AR R . IS AR RIUR F4 B4
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12.1 - It was noted that factory failed to provide the report of environmental impacts, the report form of environmental impacts or the registration form of
environmental impacts of the construction of the facility. In accordance with the Article 16 of Law of the People’s Republic of China on Appraising
of Environment Impacts

B BRI L) RAEFR M RER . MR (hENRIEAEIR ST PN 55165

12.3 - 1. It was noted that factory management was unable to provide the registration or approval of environmental impact appraisal documents for
review. In accordance with the Article 22 of Law of the People’s Republic of China on Appraising of Environment Impacts, Article 3, 7, 12 and 15
of Registration measures on the administration of environmental impact registration forms of construction projects 2. It was noted that factory
management was unable to provide the approval document for on-site inspection and acceptance of completed environmental protection facilities
for review. In accordance with Article 17 of the Regulations on Environmental Protection Check and Acceptance for Completed Construction
Project
1. FRZ AR L RAESREAIT RPN S R IR AR . AR (P NRICRIEIAEE R k) 55222, (Rl H MR m &
§%¥§I§ﬁ§>> ;?—% BT, H12%, 5% 2. B GUR I R ARG R0 H R TS (RISt iR (R I0 E R TR 5

EHINE) F1T%

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 197322] Audit Date: 09/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had developed policy and procedure against any act of corruption, extortion or bribery in their business. During the audit process, all
required documents were provided timely and as per cross checking, no inconsistent or falsified information was detected. The auditee also
established a set of procedures to avoid, investigate and discipline any fraud, falsification and misrepresentation in the supply chain. Further, the
auditee collected and processed workers’ personal data with respect for privacy.
Bl B A% 75 ST ST BURE SO T ARG LI, BhR RN, FERAZIE AR b, Bl e A% 7 SNSRI T BT R i Bl ST AN S BLAE 28 XA I
RIA e & E S . FIN, B EN T — RAFET DL G, (A REST TR Db is SR RBRIR 04T A, Beah, EYREERIALEE 53 T
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Remarks from Auditee:
None
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